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Men and women are treated differently in all areas of life

► What is the Pink Tax?
► A form of gender-based price discrimination, with the name stemming from the observation that 

many of the affected products are pink. Products marketed specifically toward women are 
generally more expensive than those marketed for men.1
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Pen for her, $4.97 Original pen, $2.47 Perfume for her, $107

Jeans for her, $64.50
Tools for her, $20.69

Cologne for him, $89

Jeans for him, $59.50
Tools for him, $17.09
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In sports …

@ShelleyWestman

Alize Cornet was issued a 
violation at the US Open for 
taking off her shirt during her 
first-round match after she 
realized it was on backward.3

Charlotte Clymer

“Serena Williams is right in 
calling out sexism at the US 
Open. Male players are 
celebrated for outburst.”4

Men like John McEnroe are 
celebrated for their spirit on the 
court. Women like Serena are 
told they need to quiet down 
and play nice. What a goddamn 
ridiculous double standard.2
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In pay … across all industries, including cybersecurity

“Why are women athletes 
still paid less than men?

Why do women continue to 
get paid less? And does the 
lack of investment translate 
into fewer opportunities for 
development and 
sponsorship?”5
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“A doctor said the gender 
pay gap is fair because 
women in medicine ‘don’t 
work as hard.’ He 
apologized.”6

“Women earn more college 
degrees and men still earn 
more money.”7

Women make up just 11% of 
the global cybersecurity 
workforce and earn less 
than their male counterparts 
at every level in the 
cybersecurity industry.8
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Let’s take a closer look at cybersecurity

@ShelleyWestman

9

Only 11%
of cybersecurity professionals around

the world are women.
Source: Report by ISC2
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Let’s take a closer look at cybersecurity
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Only 11% of cybersecurity professionals are women … why?

Stereotypes about the profession.

What do you think of when you hear the term “hacker”?
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Let’s take a closer look at cybersecurity
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Only 11% of cybersecurity professionals are women … why?

Discrimination and image.

“More than half of women in the 
cybersecurity industry have experienced 
some form of discrimination throughout 
their careers from their male peers.”12“Black hat hacker conference begins to 

grapple with gender discrimination and 
sexual assault in cybersecurity.”11

“Cyber firm blasted for using ‘booth babes’ 
at major security conference.”10
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Let’s take a closer look at cybersecurity

@ShelleyWestman

Only 11% of cybersecurity professionals are women … why?

Women are steered into typical female careers by parents and 
guidance counselors from the time they are little.

78% of young women
rule out a career in cybersecurity.13

Source: Survey by Kaspersky Lab
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So how do we fix this?

Train your organization on unconscious bias.

► Learned stereotypes that are automatic, unintentional, deeply ingrained, universal and able to 
influence behavior

► Far more prevalent than conscious prejudice and often incompatible with one’s conscious values

► Examples:

► Name on a resume makes a difference (male vs. female, “white” sounding vs. “non-white” sounding)

► Left- vs. right-handed

► Scores in STEM classes not graded anonymously
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So how do we fix this?

Change the job descriptions to attract more women.

► Five studies conducted by researchers at the University of Waterloo and Duke University found that job 
listings for positions in engineering and other male-dominated professions used more masculine 
words, such as:
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Active Aggressive

Ambitious

Analytical

Outspoken

AUTONOMOUS

Decisive
Determined

Independent

Lead

Ninja

Assertive

Leader

Competitive

Dominant
Objective

RigidRock Star Superior
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So how do we fix this?

Change the job descriptions to attract more women.
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So how do we fix this?

Be open to people with different backgrounds.

@ShelleyWestman

PsychologyLaw
Mathematics

AnalyticsAssociate’s 
degree
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So how do we fix this?

Once you attract women, make sure the climate is inclusive.

@ShelleyWestman

51% 28% 3-6%
of women surveyed 

experience discrimination.15

of respondents say their opinions 
are not taken into account in the 

workplace.15

Is the average pay gap for 
women.15

“Diversity is being invited to the party; inclusion is being asked to dance.”14
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